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New Beer Law Deserves Fair Tnal
3 es strident, cil's lap by County Comm ner
] sometimes cynical. sometimes sol- received scant attention during the
¢ F noisy hours, the City Coun- P rning body's d ratior
. r rim; ue yesterday concerned
er 6 pm, the minor ters under 18 who have
i n Imwlnudu. beer ing beer illegally at a few
e on beer sales in two retail outlets in Charlotte, Most of the
rdinances offenses  h occurred at  driveins
forbidding curb service where under-age customers. in the dar
or and making sales ness of ar h found
ar sction. heer from ¢
$ accompanied by he
r f rom Mayor Proprietors of severa
Pl X that bro rigid en- in establishments have
f can neing launched.  they did not know wh
( rdinances alor Il accom-  and had no way of controlling the sit-
nlish The problen n Meck-  uation. Effective law nent |
I [ and chroni inflamed.  such conditinns was ¢ difficult
egal remedy will have lasting effect Under the “no curb service' rule, beer
s8 bolstered by striet customer 151 leave the pr o of {hol
ment ision, control. We car and come inside to make purchase
hope th whe
Aot T *gliaht
1 censes or dr
« ter The secor
v the purch
1 bieet to p
( to a minor
! e was ot of forcement
" A st convies  of t of mis
t | wet and dry ned to
f Il | v at an astonishing nonsibility
va of targets—beer, wine, whisky n always, in
c heat, prostitution, intolerance, 1he ho Government cannot, after all
f } er, the D and  d. work of parents
r l nd faney dehauch Council's new ordinances them
¢ T ¢ often 1 tows designed to assist
and « far { v problem. They are not fonl-

re are, Heaven knows, plenty
10l Frankly, we still believe

tem for beer-—just as

nd plenty of fus

ar approach to

em of beer liquol handled under ABC control

t e of beer on Sundav ir ild he impler, more effective an
et produced yesterday's hue ; r But the Council’s plan—-coupled
« tt [ tion was merely scome-  with imoroved enforcement —deserves a
th 1 1 hastily in the Couns fair trial

An Advance Cheer For The Fans

I\ HONORING baseball
the Charlotte Hornets

fans tonight can even suffer a | when their teams

and the Cham- are in trouble but they do not know the

ber of Commerce are tossing some rec heights of foy or the depths of sorrow
gnition right where it belongs—to the that the true fan feels

grandstands and the bleachér Tonicht. the chamber in

The lot of the true baseball fan is  with the Charlotie

Of him Is required unblinking  will give away

cooperation
Merchants Associ
re than £300 in priz
(tion will mive a first

not ea:

loyalty, steadfast hope, undying optimism  The Hornet orear
and continuing cash contributions nrize of o we vacation for two at a
Even those who cannot claim real Mvrtle Beach Hotel

membership in (1
much Through th
TV they

fan fralernity owe We hope the winner
saper. radio and

following various team f

are real dyed-in-
md that the prizes will 1ift
v moment their sorrow over the cur.

newsy ihewool fan

enjoy

kept on the field by those solid citizer ent low standing of the home team, Let
who get out and go to the games, money be added hastily that we know that
in hand for ticket. Armchair fans  standing is only temporary

Time To Talk Of Summer Things
l' ARl WAL Sl g v

1o watchin rawks d

house ‘.f“m\ s in

mells and sights and sounds, it's ¢! dirtdobbers ing raft.
here now [ cratching in the wood
¥ row it's time to talk of certain  and « ing chinaberries
hin L ) talk and to do, And listening for a mock m"lv rd
re urgent matters for those  talking erazy 1 rain crow call
who fee] mer before they see it ona  a bullf w.\hm]my\\u\-\v
calendar it th moon
In n oW hlackher apoles,
them to remember that | T | inything green t midht
thread to a Junebug's le a
whistle o: 2 b v s¢ are the things that need doing
1 pond chew a ool first and are quite enouch for a sum
by we bury 1 But f tireless and the
cral and ft rest W t hunt cutworm
! by d by noon and toad
Jeave nto do 1 the b
holes and po: il T W rtant, and worthvy of re.
w\‘ v‘ v g t mer throwing at bull bats can

MA DEMOISELLE‘S PAPA

of Warld War 1 ver thought of the marines, may heaven forgive us
h wt who wrote It had our own verses
1 with a catehy Then there was a parlor verse
fune foctly vorse They told ux s a mechanized wat,
and t \ Jad d
o i i ! ed
. -
AS 2 matt r i 4 Id
+ the ! ) " y 9 4 3
t zippy, were 1 bl var W b it
1 when a i Fdward C H nd, 72, died re-
Ma I ANMEN ently In Belmont Sutton I He
D i { iy wt ne ¢ s er made a
it still ; .‘ cheered ro
pether i " r. 1 mud n nd
t . hen the milit ndut
ladies b Y 1 )
use of ( s it
10 | {
T 1 ! end was somewh o
PBrit who fought \
Mons, O 1015, Edward Aove
C H ¥ ronies were  Tisen
sitting In ner n Armentier
Rowland, trying to think 5 A New York millionaire, who had made
lines for a troop show, found s money by fnventing a new rat poison
looking smack into the cyes of was at a dinner party that his ambitious
18-year-old-Erench waltr wife threw society folk. “Why don't
Mais oui, the Fest was easy. The num. talk hissed. “What's the use?”
ber was a smashing hit; when the AEF o gk iy here knows anv
heard it, they fook it over, body and g, rat p LAMAR ( Mo, ) Demc
soul CRAT,
The first marine went' ¢ top,
parlez voo? Back of the suggestion the dandelion
m mafine e t to4 b fe the national flawer is the hope
voo? that un ation it will languish and

ally be

7
The third marine went

the top, f extinct, like bluegrass on
They made the Kaiser ety hopl the average lawn.—Lauret ( Miss. ) Laan.
This was the authentic version; we, =ZRCALL

[ERE'S NO quest
This is the princig
future collect

Ford Pact: New Concept Of Industrial Responsibility

general
UAW'S

th those paid by the

ted June 7 by
t Journal

Layoff Pay Benefits

plan.” calls for the creation of

1 fiund from which
Ford w t contribuling

ey imme into this fund at
the rate of 5 cenls per hour
work I uid it
be available to lair wo
until a year from I* would
be dovetailed

r » 1 K
%0 that a I ok

gel £5 per ce

igible weeks, 6 cent of his
weeks. Duration of the henefit
The UAW origing

manded layoff paym

weeks and for #0 per cent of
worker's takehome pa

Annual Wage Boost

Called an "u
ot wage o

can work oul 1o 6 lﬂl1< an hour
rkers to a top

\’ A5 cents an

the highest base rate of pay
Cost Of meg Rate
Workers will pick up

cent monetary un under this.

Under the form

contract, work
ers @ u.m\r ¥

1o ke Gaatior x of th
Bureau of Labor Statistics, When
this index rose 0.6 of & point. the
ker picked up_ another penny
an hour”in_pay_ Under the new
it only takes one-half of
an index point to raise wages a
oent H\l' present 6 cents an hour

ly d under this, re-
* and the cost-of-
nust be higher

e new

Bigger Pensions

1 be fig-
25 for ench
vice instead
The UAW had
0 and Ford Initially
ncluding fed-

P the

a diyear man, com
monthly form

Retirement benefit
1 at the rate

Insurance

e raised from #$4 a
day for a maxinum of 70 days
1085 a day e period—
) f 4950, or 2
per cent T sever listed

provements Jsurance.

o

Vacations, HOiIdO)‘S

Longer  Vacations

vearly for employes with

Drew Pearson’s
Merry-Go-Round

WASHIN

A Game 0\‘ Fnotsla
Russell, who
been a good senator, has revers

late Kingfish of

ONG
w, would tur
he knew how his
me
d e n the
Huey probably had a
U. S

holiday on Christmas and an
other half-holiday on New Year's
Eve. They used to gel six pi w\

holidays. Employes who h:
work on any holiday
ular pay plus double-time—
in effect, triple wages.” sai¢ Ford

Three-Year Pact

Ford as of now has a thr
year labor ¢ t, It wanted an
other five-year contract. The L
had previously said it would

comp
tivities,
fund, for those on de

vears

hour for

Unemployment

These addidional details on
UAW's supplemental employment
plan are from the New York
Times.

The Ford supplemental wnem
ployment benefit plan would cov-

all hourly rated emploves hav-
at least one year's seniority

It would give eligible la
employes cash benefits rang
a week for a maximum
% weeks

Within the $25 maximum, these “trust
benefits, when combined with
nployment compensation
ve an employe an amount equal
10 65 per cent of his weekly after

x wages for the first four weeks
in which he was entitled to bene
fits, and thereafter 0 per con
his weekly aftertax Ford w
adjusted to local community av
erage wages. (The first week of
unemployment is a week of un
compensated waiting lime under 00
state job insurance laws. Laid-off
workers would receive no bene-

doff ple
up

of

o §

i

fits from the state or company 1o enab

during the first week ) i by
Inder the terms of ke
Under the terms of the Ford pei‘t

supplemental unemployment b

{it plan, the company would make
{ributions to two separate trust | ShEC
based on current l“l:“ i
e d employment, could Dl €
i ittty To cae iery M
efits would be paid
Thrce A|ms x
M n Bug

» had been cor
ormulatcd by Ford st
ecutives and was designed to ac
complish three inter-related ab.
jectives

1. To provide a means of sup
plementing benefits paid (o laid
off Ford employes under state un

ment C

employment  systems,
2 To avoid placing unlimited
and unpredictable liabilities on ‘e
the company to unem
3 To minimize the danger that could he
funds available would be exhaus cent
ed by payments to low seniority  fer
employes to the detriment of ;

seniority  employes  who might
ysequently be laid off a
Id receive less or no bene
The plan we have developed is
sound,” Mr. Bugas so
have been succossful, w
ombining in it twa see a1, 18
neilable concepts — the con-  one
cept of adequate lay-off benefils each

Financing

e odla be o
y

for employes engaged in the  ments
ny's regular production ac

and the othe

cor

: ny would contribute
sign one lasting longer than two to the funds on the same L
put ve cents for
which employes in bo
the defense and non-defense ¢
Rories receive pay
maximy

funding
nd will be determ!

nmln .vmmlni nl (u fund to be

uﬂmmm- o e company

total will vary with increases or
in the numbers of peo-

yed by the

d position”

also will be com-
d

decrease

 fund
fund _position” w
assets actually held in the f
would ax a percentage of the “maxi-

mum funding™ at that *ime

"Maximum Funding’

When the funds reach the *
imum fur
per cent
company

teust fund
contributions
and would be resumed only
to restore the us-
100 per cent level
c the funds to build up

cessary
sets to um

om the effective

of the ¢

fie_application for benel

weeks in A year
fund position

30 thess 8pe

fits wo u{ be rn'ﬂv e for mr
four benefit weeks of any
not o exceed eight
weeks per vear. These
when combin
mpensation

week worked

Coprriant o T Pullgrer Puoehing On
80 Louli Poat-Dispaten
d the concept One- ©.5) eredit unit will be

¢ for the com: acquired by

June 1, 1957

e plan, two t
1 d by the
e general

rom his

the defense
nse work

sis, (he mimber of weeks
every
i layofls, if any

mount Bt payment
ed
am_funding” i
to the maxt The

the time
maximum  wee

ental benefit
ﬂw funds will

ined by con be $2

mpany
stated

d whether
cial benefits’

onthly The

show

Examples

Ta

employe with
imax- child. Asume this

ie 0

position,"

would b

a for an

compensation

week in the first

lay o

week  provision »

e plan, no
will be made

benelit plan,
s come v

thade by ¢l

ach vear, bene-
er one
“the suist M B est In The West
UTHENLY, § e

wol receive
for the first

ate

ERYBODY
ch ald joke.

favorite at one time
at another time, depend
mood and his memory
moment

with unemplay.
could bring

H

It is
he West

compensation, s
i 60 per  posed to her.
s weekly af

vough cauntey
going along @
something

May ly to one side, 2
and broke her leg
The cowboy

employes for
hour week worked beginning

Credit Unit System

In the event of lay-of the
oye would obtain benefit
unemployment
sation in return for eredit
has  accumulated,
credit units the em-
Il have will depend upon
s

worked and the extent of earlier

of credit units re-
ive a weekly
from the funds will
vary with the trust fund position

to be paid from
and the ~
This Minimum will be $2. The amount
hetween the minimum and maxi-
mum figures that an emplcye will
receive will depend on the amaunt
of his state unemployment com-
pensalion, his after-tax earnings,
e is recelving “spe-
or ‘“regular bene-

the case of a Detroit arca
a wife and one able «
employe  is
earning $100 weekly before taxes
mwl saTi2 after taxes He would
le under a pending Mich-
unemployment  with banks or trust
benefit of
sur weeks of a
{subject to the waiting
He would re
e an extra $145 under the truste
ord supplemental unemployment
making his total in-
unemployment
pensation §56.56 a week. After the

ial By LOUIS GRAVES said
In The Chapel Hill Weekly

has hie favorite
He may hive one
nd another
& on his

is from the great
about a_cowboy
who, havit
for company all his life and

g never known any!
vomen, Tell in_love with a pretty
lteacher from the East, pro
and was accepted

After the marriage they set
on horseback for the nearest rail
way station to start on their hon
on. The course led through
When they
nartow pass over
startled
apt sudden-
she fell off

relating the inei
dent later to one of his friends try

first four weeks of a lay-off he

would receive a ‘regular”’
fit of $10.21 a week, bringing his
total [ncome with unempioy s
compensation to $52.21

Now take the case of an ¢
ploye with a wife and one child
working in Buffalo, N Y. Assume
he is earning $100 weekly b
taxes and $87.02 after taxes. He
under New York |
tn*pluvmevu ecomp
tion be 6 a week. Dur-
ing the E\r“. four weeks of a lay-
off he would receive an additio
der the plan, making
| income wit
ment benefit of 856
ter the first four weeks of a lay-
off he would receive a “regular
benelit of $11.95 a week, bringing
his total income with unemploy-
ment compensalion to $47.

Both cases assume that the en
ploye has sufficient credit units
to receive benefits.

Cuts In Benefits

The cash money of a wee
benefit wiil not normally be
fected by the trust fund position
However, should the trust fund

sition fall below 13 per cent
there would be a 20 per cent re
duction in the benefit. Should the
trust fund position below 4
per cent, no benefits would be
paid until such position had re.
covered to in excees of that per-
centage

The duration of benefits for
each individual will vary in pr
portion to the relalive amount of
assets in the trust funds and the
number of credit units held by
the employe

The number of weekly benefits
paid 1o an employe will depend
on the number of credit units he
has acquired and the number of
credit units he must surrrender
1o receive each benefit

An employe will be able to ac-
quire a maximum of 2 credit
u

A prime feature of the Ford
supplemental unemployment ben-
efit plan is integration with state
unemployment benefit plans. Be-
fore the plan becomes effective,
rulings must be obtained that si-
multancous  payment of plan
benefits shall not reduce or elur
inate state unemployment bens
fits in states in which the com-
pany has two-thirds of its em.
ployes

each

State Rulings

For all practical purposes, this
cans that rulings of this nature
i b ohtalned Michigan,
where the compeny has 56 per
cent of its hourly rated working
force, and in Ohio, which has 11
per cent of Ford employes, or in
Michigan and eny (wo of the
states of Illinois. Missouri, New
York, California and New Jer-
sey

The

bene-

Spple- ppro} not

obtained from the humc states of
twodhirds of {he employe; belore
June 1, 1957, the plan will termin-
ale as of that date. S0 (h
will nol go ct
company has ed favorable
Tulings g the com.
pany's contr as deducti-
ble expe for federal income
tax purp that such con-
tributions are to be excluded in
nputations under the Fair La-
andards Act; and (3) with
respect to any defense employe,
that ~m‘H contributions are allow-
costs in connection with the
govetnment contract upon which
he is employed

Both the general fund and the
defense fund will be established
companies
company. The

wlmn-xl by the

ay's contributions will be
mnﬂv directly to the funds and
will be held and invested by the

$42 a

All payments fo employes will
be held in cash or invested in
com-  general obligations of the United
States government.

The Cowboy & The Lady

It was just térrible. ‘Way
out there, miles from nowhere,
and she screaming with pain. [
been in a fix with a brokenleg-
horse time but never
figured I'd be in one with a bro-
ken-ledged woman."

“What did you do®" asked his
friend

At the

had
The cowboy shrugged his shoul-
ing of ders, spread out his hands in a
gestire denoting helplessress, and
replied “Well, what could I do®
1 shet her

Quote, Unquote

We have never known a bad
piece of legislation that was not
given an appealing, attractive w~|
patriotic name and presented with
an argument that made it appear
to be the best thing for the coun-
—Lesington Herald.

were

Huey's Son Is Cozy With Big Utilities

GTON  daddy on this point. For som

reason, Sen. Russell Long

footsle with the power com
th

as much as his fought ‘em

is  sell voted with
U. 8. Dixon-Yates fight when mm{
other Democra 1
more the other side now

been pree

ed b

ver lobby en the

of not, he is about sabot

Canyon, when st every

octat Is lined up c other sid
He

Russell Long happens to hoid the key

battle between publie power
ar big utilities, because Russell
sits on_the vitally important Senate In:
r Comiitee.  On that commiittee are
nt Demoerats and seven Republicans
All the Republicans
government operation ¢

Demoerats f

in th

vote against
{ Hell’s Canyon,
plan to vete for g
n—all, that is, except

Russell Long.

Russell says he is going to wate for
the utilities and his one vote can bottle
the bill up in committee

Tombstone

Russels fellow Democrats  have
pleaded with him. They have pointed
out that his one v .H'.. the
tombstone of public power in the
States, They have pointed out ll\il L

this huge damsite on the Snake River
feeding Oregon, Idaho and Washington
goes to private utilities, the public power
fight will be lost all over the nation.
Sen. Magnuson of Washington, who's
up for re tion m\t year with
competition from Gov. Lan a
most got down on }.~ knees to

2

need this in my campaign” Sen

Magnuson ple
have weathered a | of
gether. This is life and d

t on it will depend Senate

elections in three states Oregon, Wash
ington and Idaho. It's up to you"
But Russell Long for some strange

ason has remainied unmoved. Friends
can't_understand why he hay deserted
tant antl-utility policy of his

lm fathen,




